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General Information

About the College
Saginaw Chippewa Tribal College is a two-year college 
located in Mount Pleasant, Michigan.  In 1998, the 
Saginaw Chippewa Tribal Council adopted a resolution 
establishing a tribally-controlled college and formation 
of a governing Board of Regents.  In passing their 
resolution to establish the college, the Tribal Council 
sought to increase access to higher education for 
the tribal community and to expand educational and 
career opportunities.  The Tribal Council also was 

taking responsibility to provide for the future of the 
tribe by investing in its most valuable resource, its 
own people.  The establishment of Saginaw Chippewa 
Tribal College was the fi rst step in an educational 
empowerment process that is aimed at preserving and 
maintaining Saginaw Chippewa tribal culture.  The 
college strives to provide a quality learning experience 
and environment designed to sustain the cultural 
continuity of the tribe from past to future generations. 
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Vision
Saginaw Chippewa Tribal College will be the 
primary higher education institution of the Saginaw 
Chippewa tribal community by providing quality, 
innovative, and adaptive educational programs 
and services, based upon Anishinaabek culture, 
values, and heritage that empower learners, 
enrich their lives, and shape their futures.

Mission
Saginaw Chippewa Tribal College is the open and 
inclusive higher education institution of the Saginaw 
Chippewa tribal community. We provide education 
in a caring, student-focused, and intellectually 
stimulating environment. Our programs contribute 
to the development of learners who think critically, 
appreciate diversity, and value the unique culture of 
the Saginaw Chippewa Indian Tribe. We support and 
encourage students to lead successful, independent, 
socially responsible, and personally fulfi lling lives.

Values
We at Saginaw Chippewa Tribal College 
believe that each shall:

• Appreciate the heritage and culture of the 
Saginaw Chippewa tribal community.

• Respect the diversity and 
individuality among peoples.

• Value inclusiveness in education through 
an open door admission policy.

• Encourage a life of learning and 
recognize everyone’s need to grow.

• Maintain a safe, respectful, 
and courteous environment and 
welcoming learning community.

• Seek collaborations and partnerships to 
enhance the Tribal College’s success.

Purposes
Saginaw Chippewa Tribal College is dedicated to 
meeting the diverse needs of students by providing:

• Culture, Heritage, and Language
To provide a learning environment that creates 
awareness and appreciation of the unique  
Anishinaabek culture, heritage, and language.

• University Transfer and General Education
To provide courses that lead to completion 
of our Associate of Arts degrees, transfer to 
four-year colleges and universities, complement 
career programs, and enhance personal growth.

• Vocational-Technical Education
To provide courses, certifi cate programs, 
and associate degree programs to 
enable individuals to enter a career 
fi eld or to advance in their careers.

• Workplace Skills Training
To provide credit and non-credit courses, 
seminars, and workshops designed to 
develop specifi c job skills desired by the 
employer and the individual learner.

• Developmental Education
To provide college-preparatory courses 
designed to enable students to achieve 
college-level competency in reading, writing, 
mathematics, and computer skills.

• Community Education
To enrich the lives of the community 
members by providing cost-effective 
courses, workshops, and other forums 
contributing to a life of learning.

• Student Support Services
To assist students in reaching their 
personal, academic, and career aspirations 
through a multifaceted program of 
academic and student support services.

Target Student Populations
Saginaw Chippewa Tribal College’s 
target student populations include:

• Saginaw Chippewa Indian Tribe 
members and their descendants.

• American Indians.
• Saginaw Chippewa Indian Tribe employees.
• The general population.
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Geographic Service Areas
Saginaw Chippewa Tribal College’s geographic 
service areas encompass the Saginaw 
Chippewa Indian Reservation, greater Mount 
Pleasant area, and the State of Michigan.

Accreditation/Articulation
Saginaw Chippewa Tribal College is a Candidate with 
the Higher Learning Commission and an affi liate 
of the North Central Association. In order to better 
serve students seeking to continue their education at 
another institution, SCTC has entered into articulation 
agreements with Central Michigan University, 
Ferris State University, Michigan State University, 
Mid Michigan Community College, and Lansing 
Community College.

1994 Land Grant Institution
Saginaw Chippewa Tribal College is one of three 
Land Grant colleges and universities in the State of 
Michigan.  The original Land Grant Act of 1862 and 
the Land Grant Act of 1890 established institutions 
of higher learning across the nation dedicated to the 
teaching of “agriculture and the mechanic arts.”  The 
mission of Land Grant institutions has broadened 
over the years to encompass science, nutrition, 
leadership, youth activities, and other areas.  Saginaw 
Chippewa Tribal College was added to the list of 
“1994 Land Grant Institutions” on March 2, 2004.  

American Indian Higher 
Education Consortium
Saginaw Chippewa Tribal College is a Regular 
Member in good standing of the American Indian 
Higher Education Consortium (AIHEC).  The 
mission of AIHEC is to nurture, advocate, and protect 
American Indian history, culture, art, language, 
and the legal and human rights of American Indian 
people to their own sense of identity and heritage.  
The American Indian Higher Education Consortium 
(AIHEC) provides advocacy on behalf of its member 
colleges and universities by promoting policy, 
legislation, and regulations at the national level 
to strengthen American Indian higher education 
and represent tribal colleges and universities 
to the U.S. Congress and federal agencies.  

Alcohol/Drug Free Campus Policy
All persons entering Saginaw Chippewa Tribal College 
must comply with the Alcohol/Drug Free Campus 
Policy as required by Public Law 101-226, “The Drug-
Free Schools and Communities Act Amendments of 
1989.”  No person may bring, keep, or drink alcoholic 
beverages on college premises or at college functions. 
Possession of stimulants, depressants, narcotics, 

or hallucinogenic drugs, including marijuana and 
other agents having the potential for abuse is strictly 
prohibited, except as prescribed by a physician. 
Any person found to be possessing, using, or 
distributing such drugs or alcohol will be subject to 
disciplinary action, which could include prosecution 
for violation of Tribal, State, or Federal law.

Sexual Harassment Policy
It is the policy of Saginaw Chippewa Tribal 
College to maintain a place of employment and 
education that is free of harassment in general and 
especially harassment that is sexual in nature.

Sexual harassment, as summarized from the Equal 
Employment Opportunity Commission (E.E.O.C.), 
includes unwelcome sexual advances, requests for 
sexual favors and other verbal or physical conduct or 
communications of a sexual nature. Anyone in violation 
of this policy is subject to disciplinary action and legal 
sanctions. Sexual harassment complaints must be fi led 
with the Dean of Instruction and Student Services.

Equal Opportunity and 
Nondiscrimination
Saginaw Chippewa Tribal College is an equal 
opportunity/affi rmative action institution and 
does not discriminate on the basis or race, color, 
religion, national origin, sex, sexual orientation, 
political persuasion, age, weight, height, 
handicap or marital status in any of its education 
programs and activities, including admission and 
employment as required by Title VI of the Higher 
Education Amendments, Title IX of the Civil 
Rights Act, Section 504 of the Rehabilitation 
Act, and the Americans with Disabilities Act.

Students with Disabilities Services
SCTC offers assistance to students with 
disabilities. Qualifi ed students with disabilities 
must provide documentation of their disability 
to receive any necessary modifi cation and/or 
reasonable accommodation. The student is 
responsible for contacting the Academic Support 
Services Manager to discuss the availability of 
assistance. The same standards for mastery of 
skills or information are applied to students with 
disabilities as to all other students, although the 
methods of evaluation may be different.

Campus Security Policy and 
Campus Crime Statistics
Saginaw Chippewa Tribal College is committed 
to assisting all members of the college community 
in providing for their own safety and security. The 
annual security compliance document published as 
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required by the “Jeanne Cleary Disclosure of Campus 
Security Policy and Campus Crime Statistics Act,” 
is available at www.sagchip.org/tribalcollege.  If 
you would like to receive a printed copy of the 
Crime Prevention and Awareness Document, you 
can stop by the College administration offi ce or call 
(989) 775-4123 and one will be mailed to you.

Smoking Policy
Smoking is allowed only in designated outdoor areas.

Student Right-To-Know Act
Federal law requires that crime prevention techniques 
and statistics be reported annually to the campus 
community. In compliance with the Student Right-
to-Know Act and the Clery Disclosure of Campus 
Security Policy and Campus Crime Statistics, Saginaw 
Chippewa Tribal College will make available to 
enrolled or prospective students information regarding 
graduation rates as well as institutional security policies 
and crime statistics. Paper copies of this information 
may be obtained from the President’s Offi ce. This 
information was prepared not only to comply with 
the law, but also to facilitate the safety and security 

CRIME STATISTICS
August 31, 2005

The “Campus Awareness and Campus Security Act 
of 1990” requires Colleges to publish reports for 
criminal offences. The following table indicates 
the number of serious crimes reported for a three 
year period.

CRIME NUMBER REPORTED
On Campus 2004-05 2003-04 2002-03
Murder 0 0 0
Rape 0 0 0
Robbery 0 0 0
Auto Theft 0 0 0
Aggrevated
 Assault 0 0 0
Burlary 0 0 0
Larceny 0 0 0
Destruction of
 Property 0 0 0
Hit and Run PDA 0 0 0

CRIME NUMBER OF ARRESTS
On Campus 2004-05 2003-04 2002-03
Liquor Law
 Violations 0 0 0 
Drug Abuse
 Violations 0 0 0
Weapons
 Possessions 0 0 0

of students, faculty, and staff and to provide an 
environment supportive of teaching and learning.

Inclement Weather and Class 
Cancellation Procedures
Cancellation of on-campus classes due to 
inclement weather or other conditions will be 
announced by the college on WCFX 95.3 FM. 
The cancellation of day classes will be announced 
before 9 a.m. The cancellation of evening classes 
will normally be announced before 5 p.m.

Class cancellation due to the absence  of the instructor 
is posted the day of the cancellation throughout 
the campus. Missed class time will be made up.

Fire and Safety Procedures
Students and employees of the college are encouraged 
to know the location of fi re alarms, fi re extinguishers, 
and emergency exits in the college building. Floor 
plans showing escape routes, emergency exits, and 
safety equipment are posted clearly throughout the 
college. If a fi re alarm sounds, exit the building 
immediately. Treat every fi re alarm as real, even if 
you have reason to believe the current alarm is a 
false alarm. Do not attempt to reenter the building 
until given permission by college offi cials.

Assessment
SCTC affi rms its mission to empower learners 
to realize their educational objectives and strive 
for educational excellence by committing to a 
comprehensive academic assessment program. The 
academic assessment program is dedicated to evaluating 
and continuously improving student learning. The 
assessment program has the following purposes:

(1) to specify measurable student learning outcomes in 
accordance with the college mission.
(2) to assess student learning in terms of the outcomes.
(3) to use the results to improve programs for students.
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Admissions and 
Registration

Admissions
Saginaw Chippewa Tribal College is committed to an 
“Open Door” admission policy for all its programs 
and does not discriminate on the basis of race, creed, 
color, national origin, sex, or age. Further, SCTC will 
not deny access to an otherwise qualifi ed student on the 
basis of that applicant’s mental or physical handicap.

General Admissions Requirements
All students seeking admission must complete an 
admissions questionnaire form (available in the 
SCTC administration offi ce) and submit related 
admission documents. These materials will be 
placed in student admission fi les and will not be 
returned. New SCTC applicants are required to 
provide the following forms and documents:

• an admission questionnaire,
• proof of graduation from an accredited 

high school, or a copy of high school 
transcripts, or proof of GED completion,

• transcripts from all college(s) previously 
attended (students are responsible for 
requesting that transcripts be sent to SCTC),

• proof of Tribal Enrollment or letter of 
tribal affi liation (if applicable),

• driver’s license, and
• social security card.

Transfer Students
Informal evaluations of transfer credits may be 
requested. Such evaluations are subject to change 
upon completion of a formal transfer credit evaluation 
when all offi cial transcripts are received and a student 
has been offi cially admitted. Saginaw Chippewa 
Tribal College reserves the right to evaluate all 
transfer credits in relation to its programs.

Admission Classifi cation

Regular Admission
 Students who fulfi ll the admissions requirements are 

admitted as “Regular Status” students at Saginaw 
Chippewa Tribal College.
Special Admission
Special admission students may not be 
required to meet all regular status admission 
requirements. The college also may admit 
students under the following special conditions.

• Dual Enrollment
High school students who have earned at least 
fourteen credits in high school and have written 
approval from a parent or legal guardian, high 
school counselor, and the Dean of Instruction 
and Student Services may also enroll as 
special status students. Such special status 
students may not take more than six semester 
hours of college credit. Courses completed by 
Special Status students may not be counted for 
college credit, or toward a degree, until high 
school graduation, or completion of GED.

• Ability to Benefi t Admission
Students who do not meet the requirements 
under Regular Admission, or other admission 
categories, may be admitted if they demonstrate 
an ability to benefi t from the programs at 
SCTC. Under the provisions of this policy, 
the Dean of Instruction and Student Services 
will permit students who have not completed 
high school or GED to begin studies at the 
college. Usually, under this admission status, 
students will not be seeking a degree, but will 
instead be taking SCTC courses for personal 
or professional growth and development. 
SCTC may admit students who do not have a 
high school diploma, or a GED, if enrollment 
in such is closely related to the student’s 
work and if benefi t to the student is apparent. 
Students must have completed a G.E.D. or 
High School diploma prior to a formal audit.

Registration
Students register for courses each semester. Course 
schedules for each academic session are available in 
the SCTC administrative offi ce and on the college 
Website (www.sagchip.org/tribalcollege).  Pre-
registration for each semester begins in the preceding 
semester. Regular registration dates are posted on 
the “Academic Calendar.”  The student is responsible 
for accurately completing the registration form and 
submitting it to the Registrar by the registration 
deadline listed on the “Academic Calendar.”

Saginaw Chippewa Tribal College operates on the 
basis of a three semester system. The fi rst semester 
begins in August and is completed in December. The 
second semester begins in January and ends in May. 
The third semester begins in May and ends in June or 
July, depending on the length of the term. One semester 
credit hour equals 15 contact hours of instruction. A 
schedule of classes is published prior to each semester.

Placement Testing
Prior to enrolling, all SCTC applicants who have 
not successfully completed college-level math or 

Depending upon their educational needs 
and qualifi cations, students are given 
regular or special enrollment status.
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English classes, within the last ten (10) years must 
schedule and complete a placement test, which 
will serve as an academic advising instrument 
for placing students in appropriate courses.

Transfer Credits/Courses
Courses completed at regionally accredited institutions 
are accepted for Associate Degrees. Transfer credit 
is only given for courses that are equivalent to SCTC 
courses listed in the catalog in force when the credits 
are evaluated. A student may request review by the 
curriculum committee if credit is denied. It is the 
student’s responsibility to provide all documentation 
requested by the committee and the committee’s 
decision is fi nal.  The following restrictions apply:

• transfer credits must have a minimum 
grade of 2.00 on a 4.00 scale,

• a maximum of 39 semester hours of 
academic credit is accepted from accredited 
institutions toward an Associate Degree,

• students must earn thirty (30) credits at 
Saginaw Chippewa Tribal College,

• students must complete the last twelve 
credits (12) of their degree at SCTC

• students completing a second SCTC degree 
must earn an additional twenty-one (21) 
credits at SCTC after graduation, and

• students with math and English credits 
over ten (10) years old must demonstrate 
competency through placement testing.

Enrollment Status
A full-time student is one who is enrolled for at least 12 
semester hours of credit. A part-time student is one who 
is enrolled for fewer than 12 semester hours of credit.

Class Standing
The class standing for all students at Saginaw Chippewa 
Tribal College is based on the following criteria:

 Class Standing Credit Hours Earned
 First Year 0 to 29
 Second Year 30 to 64

Auditing
Occasionally, a student may wish to register for a 
course without credit. Students are permitted to register 
during the fi rst week of classes for courses, space 
permitting, on an audit (no credit) basis. Approval 
by the Dean is required. Students registering for 
credit have registration priority over audit students. 
Auditors are expected to observe the same course 
regulations and tuition/fee schedules as credit students. 

Students who take a course for audit may not petition 
for credit after the course has been completed.

Attendance
Instructors will take attendance and inform students 
during the fi rst week, in writing, of attendance 
requirements. Students are expected to attend all classes 
for which they are registered. A student who is absent 
from a class misses a portion of the subject matter of 
the course and misses an opportunity to contribute to 
class. Each student is responsible for all coursework 
missed, regardless of the reason. Prolonged absence 
from class may result in a loss of fi nancial aid and 
usually results in a reduction of grade. Attendance 
requirements may vary from instructor to instructor.

Course Adjustments
Adding/Dropping Courses
Students may add or drop courses by completing 
the “Add/Drop” form available through the 
Registrar’s Offi ce, and the SCTC website. Courses 
may be added or dropped according to the dates 
published in the “Academic Calendar.”

Course Cancellation

SCTC reserves the right to cancel courses due to 
circumstances that prevent course delivery.

Independent Study
Only students who needs a course for graduation 
during a term when it is not scheduled, may 
request an Independent Study. This course 
request must be approved by the Dean of 
Instruction and Student Services.

Withdrawal from a Course
Once a semester begins, a student may withdraw 
from a course through the ninth week of the 
Fall and Spring semesters, as published in the 
“Academic Calendar,” or the equivalent time period 
if the course meets on a different time period. 

A student offi cially withdrawing from a course 
will receive a grade of “W.” A Withdrawal Form 
must be signed by the student and received by the 
Registrar’s Offi ce within the time-frame described.

Neglecting to offi cially withdraw from a course (i.e., 
a signed withdrawal form) through the Registrar’s 
offi ce will result in a grade of “F.” Students should 
be aware that it is their responsibility to complete 
the necessary form for withdrawing from a course.

Withdrawal from the College
After the withdrawal period a student with 
extenuating circumstances may withdraw 
from SCTC with approval from the dean.
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Financial Information

Student Financial Aid
Saginaw Chippewa Tribal College offers fi nancial 
aid from both federal and private sources, as 
well as facilitating students seeking aid of other 
sources (e.g., tribal).

Federal Financial Aid
Students are able to fi le the Free Application for Federal 
Student Aid (FAFSA) to determine eligibility for Pell 
Grant funding. The Pell Grant is a need-based, gift-aid 
program that will assist students with the cost of higher 
education. The applications are available at the Tribal 
College or on the worldwide web at 
www.fafsa.ed.gov and SCTC’s school code is 037723.

General Eligibility for 
Federal Student Aid
To be eligible for Federal Title IV assistance an 
applicant must meet the following criteria:

• Be a regular student enrolled in a 
program of study leading to a degree;

• Have a high school diploma, GED 
or show ability to benefi t;

• Meet enrollment status requirements;
• Be a U.S. citizen or an eligible non-citizen;
• Sign a Statement of Educational Purpose;

• Comply with registration requirements 
of the Selective Service;

• Not be in default on a Title IV student loan 
borrowed for attendance at any institution;

• Not have borrowed in excess 
of Title IV loan limits;

• Not owe a repayment on a Title IV 
grant or scholarship received for 
attendance at any institution;

• Maintained satisfactory academic 
progress (SAP);

• Not be enrolled concurrently in an 
elementary or secondary institution;

• Have a complete fi nancial aid fi le 
within the specifi ed time period.

Financial Aid Probation
Meeting minimum standards is based on the 
grades earned on the last day of the semester.

• A student may be placed on fi nancial 
aid probation if he/she fails to meet the 
minimum standards. While on fi nancial aid 
probation, a student continues to receive 
fi nancial aid. Students on fi nancial aid 
probation who fail to earn required credits 
at a 2.0 GPA or higher will lose fi nancial 
aid eligibility for subsequent semesters.
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• Once a student is placed on fi nancial aid 
probation, he/she must achieve a minimum 
cumulative GPA of 2.0. Full-time students must 
successfully complete at least 12 credits and 
part-time students must complete at the status 
at which fi nancial aid was paid. Only grades of 
A, B, C, or D, as assigned on the last day of the 
semester will count as completed course work.

Financial Aid Suspension
A student on probation who fails to meet these 
requirements immediately loses fi nancial aid eligibility.

• Academic Dismissal
• Any student dismissed from Saginaw 

Chippewa Tribal College by the Dean of 
Instruction Student Services for academic 
reasons immediately loses eligibility for 
fi nancial aid. Academic reinstatement does 
not automatically reinstate fi nancial aid.

• Reinstatement of Financial Aid Eligibility
• A student on fi nancial aid suspension 

may appeal for reinstatement of 
aid after successfully meeting 
the following conditions:

• Completing a semester using non-Title 
IV resources with a minimum of 2.0 
GPA. The minimum number of credits 
earned must be at the same status as 
the last time fi nancial aid was paid. 
This attendance may be completed at 
Saginaw Chippewa Tribal College or 
any other accredited post-secondary 
institution whose credits will transfer 
to Saginaw Chippewa Tribal College.

• Not attending any post-secondary 
school for a minimum of one calendar 
year to allow for personal growth and 
goal setting. Reinstatement may be 
granted with a probationary status.

• Unusual circumstances beyond the 
student’s control. Such situations may 
be serious medical problems affecting 
the student or the student’s immediate 
family, death in the family or other close 
relationship, a major traumatic situation. 
Documentation will be required and 
in some cases must show evidence the 
situation is rectifi ed and will not interfere 
with the student’s new enrollment period.

• A student applying for reinstatement 
of aid must write a letter of request to 
the Saginaw Chippewa Tribal College 
Financial Aid Offi ce. Additional documents 
must accompany the letter if required. 
The Financial Aid Offi cer will review 
requests of reinstatement. In the case of 
disagreements with the reinstatement 
determination, a student may appeal to 
the Financial Aid Committee. Decisions 
of the Financial Aid Committee review 
are fi nal. The Financial Aid Committee is 
comprised of the Dean of Instruction and 
Student Services, the Academic Support 
Services Manager, and Registrar.

Satisfactory Academic 
Progress Policy (SAP)
All awards from fi nancial aid programs funded by 
the Federal or State Government are administered 
in compliance with the laws and regulations 
governing those programs.  Financial Aid 
Satisfactory Academic Progress is defi ned as:

• Students must maintain a cumulative 
grade point average (GPA) of 2.0 
or above based on a 4.0 scale.

• Students must satisfactorily complete two-
thirds of their attempted credit hours each 
semester rounded-up to the nearest number.

• Consideration will be given to 
students changing majors.

Other Sources of Financial Aid
In addition to federal fi nancial aid, students may be 
eligible for fi nancial aid from other sources, notably 
tribal scholarships.  Student Services staff will 
provide assistance in identifying additional sources 
of aid, although it is the student’s responsibility 
to complete the necessary paperwork needed for 
tribal and other aid programs, such as the American 
Indian College Fund and the Lumina Angel Fund.

Tuition and Fees
All SCTC students will be charged tuition and 
fees for each semester at a rate determined by the 
Board of Regents. Tuition and fees must be paid in 
full at the time of registration. A deferred tuition 
payment schedule may be arranged with the college 
administration when fi nancial aid is pending or in 
other special circumstances. In the case of deferred 
tuition arrangements, tuition payments must be 
made according to the arranged schedule, or the 
student will be withdrawn from class for which he 
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or she is registered and must pay the delinquent 
amount in full prior to any future registration.

Schedule of Fees
Tuition

Each student will pay $55.00 per credit 
hour for all University Transfer courses.

Registration Fee
Each student will pay a non-refundable 
registration fee of $30.00 each semester.

Technology Fee
Each student registered for 4 or more 
credit hours will pay a non-refundable 
technology fee of $25.00 each semester.

Student Activity Fee
Each student registered for 4 or more credit 
hours will pay a non-refundable student 
activity fee of $10.00 each semester.

Service Fee
Each student registered for 4 or more 
credit hours will pay a non-refundable 
service fee of $3.00 each semester.

Course Fees
Course fees may be applicable to a specifi c 
course for cost of materials or other required 
supplies. Course fees are listed on the 
semester schedule and are non-refundable.

Books
Notice of required books and purchase 
place will be available to students prior 
to beginning of the semester.

Student Accounts
• The amount owed by a student will be 

computed upon registration. If a balance is 
due, a combined schedule/billing statement 
will be mailed to the student after registering.

• A second combined schedule/billing 
statement will be mailed to the student 
at the end of the drop/add period, posted 
on the “Academic Calendar.”

• Full payment is expected within 30 days 
after the receipt of the second statement.

• Exceptions may be made to students who have 
been approved for Tribal Scholarship funds 
or other expected fi nancial assistance for the 
current semester. Documentation is required.

If a student receives fi nancial aid, distribution 
and payment will be completed in accordance 
with SCTC Financial Aid Policy and Federal 
Regulations.  Students are responsible for all 
costs not covered by any type of fi nancial aid.

Refunds
The refund policy is as follows:

• Registration Fee, Technology Fee, 
Student Activity Fee, and Service 
Fee are non-refundable.

• Tuition is refundable as follows:

• 100% refund during the pre-registration,

• 80% refund during the fi rst 
week of the semester,

• 60% refund after the fi rst week until the 
end of the fourth week of the semester, and

• 0% refund after the fourth 
week of the semester.

Tribal Scholarships
Students are responsible for completing the necessary 
paperwork for their tribe’s Tribal Scholarship Program.

• A Tribe or Tribal Program is not 
considered a responsible billing party.

• Recipients of Tribal Scholarships will 
have the scholarship amount applied 
to the student account. A refund check 
will be issued if a credit is due.

• Students are responsible for all costs 
not covered by scholarship awards.

• In the case of college withdrawal or “no 
shows,” Tribal Scholarship funds, less 
cost incurred, (Refund Policy) will be 
returned to the originating entity.

Employer Paid Courses/Training
When registering for courses to be paid by an employer, 
the student must make arrangements with the business 
offi ce for proper billing procedures. A Memorandum of 
Agreement form (available in the SCTC administration 
offi ce) must be signed by the employee, supervisor, 
and the Dean of Instruction and Student Services.

• Students are responsible for all costs 
not covered by their employer.

• An employer is not considered a responsible 
billing party. If arrangements for payment 
by an employer are not made in advance, the 
registered student is responsible for costs.

Payment vouchers and/or purchase orders from an 
employer will be accepted as payment for registration.

Payment Plans
Students can make arrangements with the 
business offi ce for a payment plan.
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• Payment plans are designed to have balances 
paid in full by the end of the attending semester.

Monthly Billing Statements
If a balance exists on the student’s account due 
to unpaid charges, a billing/statement will be 
mailed each month for three months (90 days).

Outstanding Accounts
An account is considered “outstanding” when:

• a student account has a balance 90 days after 
the balance is incurred and the student has 
neglected to make arrangements for payment, or

• scheduled payments have not been made 
according to the student’s payment plan.

• A student with an outstanding account may be taken 
to Tribal Court (Isabella Reservation jurisdiction) or 
Isabella County Court for collection.

• The student will be responsible for additional court 
fees incurred.

Financial Holds
When a student has an account balance, SCTC 
will not issue a student’s grades, diploma, or 
offi cial transcript to the student, employer, or other 
educational institution.  A fi nancial hold may be 
waived in some cases when a student’s offi cial 
transcript is required for release of a pending 
award through a scholarship fund or other aid.

• Documentation is required.

• SCTC must be named as a co-recipient.

• SCTC may deny registration to any student 
whose account has an outstanding balance.

Community Education/
Special Training Events
Fees for Community Education courses and/or Special 
Training Events vary by length and subject matter.

• Registration fees for individual courses are 
indicated on the Community Education 
schedule and/or Training announcement.

• Course fees may be applicable for cost 
of materials or other required supplies. 
Course fees are listed on the schedule.

• Payment for registration and/ course fees 
is required at the time of registration.

• Registration and course fees are non-refundable.

• Registration and course fees 
will not be prorated.

• A refund or credit may be issued for courses 
and/or training events cancelled by SCTC.

Academic Procedures

Credit Load
A full-time credit load is defi ned as 12 credits. 
Students who wish to take more than 15 credits 
must have the permission of their advisor and 
the Dean of Instruction and Student Services.

Grading Policy
The quality of the student’s work is reported to 
the Registrar’s Offi ce at mid-term. Mid-term 
grade reports are issued to the Dean and are used 
as a basis for advising students. The following 
letter grades and grade points per credit are used 
to denote the quality of a student’s work:

 A Superior 4.0
 A -  3.7
 B +  3.3
 B Above Average 3.0
 B -  2.7
 C +  2.3
 C Average 2.0
 C -  1.7
 D +  1.3
 D Below Average 1.0
 D -  0.7
 F Failing 0.0

How to Compute Your GPA
The grade point average (GPA) is computed by 
dividing the total number of grade points by the 
total number of credits attempted for courses taken 
at Saginaw Chippewa Tribal College. The letter 
grades, “I” (Incomplete), “AUD” (Audit), and “W” 
(Withdrawal) are not computed in the GPA. 

Incomplete Grades
A grade of “incomplete” (“I”) is a temporary 
designation. The intent and use of the “I” grade is 
not to avoid probation, dismissal, or unacceptable 
grades, nor should it be considered as an extended 
alternative to withdrawing (“W”) from a class.

The following guidelines are observed when assigning 
a grade of “I.” The “I” should only be considered for 
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or she should fi rst contact the instructor and request 
a grade review. If a student continues to disagree 
with his or her grade following the instructor review, 
the student may appeal by following the grievance 
procedure outlined in the Student Handbook.

Repeating Courses
A student may repeat a course whether it was 
previously passed or failed. When a course is 
repeated, the original subject and grade remains 
on the academic record. However, only the highest 
grade is used in computing the grade point average. A 
course may not be repeated more than three times.

Transcripts
Offi cial transcripts for Saginaw Chippewa Tribal 
College students are available from the Registrar’s 
Offi ce. Saginaw Chippewa Tribal College will 
release transcripts upon written request only. 
Transcripts will not be released if students have not 
discharged all fi nancial obligations to the college.

Honors
Each semester the names of those full-time students 
who have completed 12 semester hours and have earned 
a grade point average of 3.5 or higher are published by 
the college (subject to permission from the student). 
Those so recognized are designated as Dean’s List 
Students. Students with a 4.0 GPA are designated as 
President’s List Students. Graduates with a cumulative 
GPA of 3.5 or higher will receive honors cords.

Standards of Satisfactory 
Academic Progress
Students are expected to maintain high academic 
standards. There are two factors measured 
in the Saginaw Chippewa Tribal College 
standards of satisfactory academic progress.

• Students must maintain a cumulative 
grade point average (GPA) of 2.0 
or above based on a 4.0 scale.

• Students must satisfactorily complete two-
thirds of their attempted credit hours each 
semester rounded-up to the nearest number. 
For example, a student with a semester load 
of 11 credits must satisfactorily complete 8 
of those credits to meet the requirement.

 Credits Attempted Credits Completed

 11 - 12+ 8
 10 7
 8 – 9 6
 7 5
 6 4
 3 – 5 100%

extenuating circumstances, which result in the student’s 
inability to complete course requirements. Extenuating 
circumstances are generally defi ned as those situations 
over which the student has little or no control (e.g., 
illness, injury, birth of a child, death in the family, 
jury duty, military service). Instructors may require 
appropriate documentation. When a grade of “I” is 
assigned, the instructor must fi le a form documenting 
the assignment of an incomplete grade with the 
Dean’s offi ce. Information on the form includes the 
requirements for completing the course. A copy is 
provided to the student. In the event a student receives 
an “I” grade, the student must make arrangements with 
the instructor to complete all required work by the close 
of the following semester (not counting the Summer 
semester) or the “I” grade is automatically changed to 
a grade of “F” unless written authorization from the 
instructor requesting a time extension (not to exceed 
eight weeks) is received by the Registrar’s Offi ce. A 
second registration in the course is not permitted for 
removal of an “Incomplete.” However, if the grade 
becomes an “F,” the class may then be repeated 
according to the procedures listed in the “Repeating 
Courses” section of the current Catalog and Student 
Handbook. When a student completes requirements for 
the course, the instructor must submit a grade change 
form to the Dean’s Offi ce for processing and approval.

Grade Reports
Final grade reports are mailed at the end of each 
semester to each student at the permanent address 
supplied during registration. Grade reports returned 
because of an incorrect address may be picked up 
at the Registrar’s Offi ce. These grades are retained 
for only one year. Students with an outstanding 
account balance will not receive grade reports.

Grade Change
The assignment of grades is a faculty responsibility. 
If a student disagrees with an assigned fi nal grade, he 
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The following will not be considered credit completed: 
F (Failing), W (Withdrawal), or I (Incomplete).

Academic Probation
A student is placed on academic probation 
whenever his/her cumulative grade point average 
(GPA) falls below a 2.0 based on a 4.0 scale.

Any student who is on academic probation must 
consult with and obtain signature of the advisor 
before registering for classes. Permission from 
the Dean of Instruction and Student Services 
is needed if a student on probation wishes to 
enroll for more than six (6) credit hours.

Academic probation status will be removed once 
the student’s cumulative grade point average 
(GPA) reaches 2.0 based on a 4.0 scale.

Academic Dismissal
Following each semester, students who fail to 
meet the standards of satisfactory progress may be 
dismissed, either for poor academic performance or 
academic misconduct. In both cases, suspensions are 
generally for one semester. Students on suspension 
are not eligible to enroll or to receive fi nancial aid. 

Dismissal Appeal
Students who are dismissed from the college for 
academic reasons but believe there are extenuating 
circumstances that warrant consideration, may 
appeal the dismissal in writing to the Dean’s Offi ce 
(See also section 4 of the Student Handbook).

Readmission after Dismissal
Students who have been dismissed for academic 
reasons may apply for readmission after one 
semester, excluding Summer semester.

Graduation Requirements
Students must complete the 
following before graduating:

• fi nish all requirements of the degree with 
a minimum cumulative GPA of 2.00,

• make up all failures and/or incompletes 
in required curricula,

• earn at least 30 credit hours at SCTC,

• earn the fi nal twelve credits toward 
the degree on campus,

• discharge all fi nancial obligations to SCTC,

• ensure that an application for graduation is 
fi led with the Academic Support Services 
Manager and approved by the Dean, and

• fulfi ll graduation requirements of the catalog 
in force when they entered SCTC, unless 
their attendance was interrupted for one year 
or longer, in which case the catalog in force 
upon their reentry to SCTC will be used.

• must have High School diploma 
or G.E.D. on fi le. 

Application for Graduation
Students who are preparing to graduate must fi le an 
Application for Graduation with the Academic Support 
Services Manager. Because the application process 
involves completion of the student’s fi nal degree audit, 
the request must be made no later than December 1 
for those students planning to graduate the following 
May. Once the Dean has approved the application, the 
student is placed on the list of upcoming graduates.

Commencement
Commencement is held in May of each year and is 
coordinated by the SCTC administration with input 
from the Student Council and graduating students. 
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Student Services
Saginaw Chippewa Tribal College will provide 
assistance or referrals in the following areas:

• career development/assistance,
• student advocacy,
• GED scheduling/assistance,
• college transfer information/assistance,
• student leadership development,
• resource materials, and
• Student Council advisors.

Placement Testing
All students who have not successfully completed 
college-level courses in math and English, within 
the last ten (10) years, must contact the Academic 
Support Services Manager to schedule placement 
testing before registering for classes. The placement 
results serve as an academic advising instrument 
for placing students in appropriate courses.

Disability Services
Students with a documented disability as defi ned by 
the Americans with Disabilities Act of 1990 (ADA) 
and Section 504 of the Rehabilitation Act of 1973 

are eligible to receive reasonable accommodation 
and disability-related services. Under the law, a 
person has a disability if he or she has a physical or 
mental impairment that substantially limits one or 
more of the major life activities (walking, standing, 
seeing, speaking, hearing, sitting, breathing, taking 
care of oneself). Students are responsible for 
providing SCTC with appropriate documentation 
of their disability. Students with disabilities are 
encouraged to contact the Academic Support Services 
Manager to receive reasonable accommodation.

Academic Advisement
Students may contact the Academic Support Services 
Manager for advisement. Students must order offi cial 
transcripts from other colleges attended in order for 
transfer credits to be evaluated. New students are 
advised to meet with the Academic Support Services 
Manager to discuss degree options and arrange 
placement testing before registering for classes. 
Continuing students should meet with the Academic 
Support Services Manager each semester to determine 
which courses to take the following semester.
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Declaring a Program of Study
The Declaration of Degree form is available 
from the Academic Support Services Manager.  
The form must be signed by the Academic 
Student Service Manager or the Dean.

The Declaration of Degree form is used to indicate a 
program of study. Students considering a change in 
program are encouraged to meet with their advisor prior 
to requesting a change. The form must be signed by 
the Academic Support Services Manager or the Dean.

Instructional Materials
Textbooks
Students purchase textbooks at the Student 
Book Exchange. The SBX is located at 209 
E. Bellows Street in Mt. Pleasant, near the 
Central Michigan University campus.

Other Course Materials
Instructors sometimes provide additional 
materials to students or ask that they purchase 
additional materials. All materials required 
will be listed in the course syllabus.

Learning Resources
Learning Resource Center (LRC)
The Learning Resource Center houses a variety of 
books and videos. Students may check materials out of 
the LRC. The LRC also provides students with a study 
area and the use of computers with Internet access.

Library Services
The SCTC Tribal Library site provides a collection of 
titles and other materials as well as access to holdings 
through the Chippewa River District Library. Students 
are encouraged to use the Saginaw Chippewa Tribal 
Library, 7070 E. Broadway, Mt. Pleasant, as well as, 
the Central Michigan University Park Library at 300 
E. Preston Street in Mt. Pleasant. In addition, SCTC 
provides students with Internet access and a collection 
of books and videos in the Learning Resource Center.

Student Records and Information
SCTC maintains student records in compliance 
with the Family Educational Rights and Privacy 
Act of 1974 (FERPA) as amended. The purpose of 
FERPA is to provide students and the parents or legal 
guardian of those students under the age of 18 with 
certain rights regarding their education records. In 
general, FERPA gives students the right to inspect and 
review their education records, to seek to have their 
records amended, and to have limited control over the 
disclosure of information contained in the records.

Students have the right to inspect and review 
their education records within 45 days of the date 

SCTC receives a written request for access. If 
a student believes his or her education record is 
inaccurate or misleading, he or she may make a 
written request to the Registrar to have it amended. 
If the request is denied, the student may appeal 
to the Dean, who will make the fi nal decision.

In most cases, FERPA requires the student’s written 
consent before personally identifi able information 
contained in a student’s education record may be 
disclosed. However, students should be aware that 
certain records classifi ed as “directory” information 
are considered public information and may be 
released by SCTC without the student’s consent. 
Directory information consists of a student’s:

• full name,
• local address,
• local telephone number,
• major fi eld of study,
• classifi cation,
• current enrollment (verify or deny only),
• dates of attendance, and
• degrees and awards.

Students have the right to request that directory 
information be held confi dential and released only with 
the student’s consent. Requests for confi dentiality of 
directory information must be made annually and in 
writing. Information from a student’s education record 
also may be released without the student’s consent to 
the following parties or under the following conditions:

• school offi cials with legitimate 
educational interest,

• specifi ed offi cials for audit or 
evaluation purposes,

• appropriate parties in connection 
with fi nancial aid to a student,

• organizations conducting certain studies 
for or on behalf of the school,

• to comply with a judicial order, lawfully 
issued subpoena, or other Federal 
or State of Michigan laws, and
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• appropriate offi cials in cases of 
health and safety emergencies.

Records (including anecdotal notes) of individual 
instructional, supervisory, and administrative 
personnel are the sole possession of the maker and 
are not accessible or revealed to any other person.

Students have the right to fi le a complaint with the 
U.S. Department of Education concerning alleged 
failures by SCTC to comply with the requirements 
of FERPA within 180 days of the alleged violation. 
Written complaints should be directed to:

Family Policy Compliance Offi ce
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-4605

Student Rights and Responsibilities
Saginaw Chippewa Tribal College provides students 
the opportunity to develop their educational potential 
while practicing the free exercise of rights and 
responsibilities as citizens. As citizens and learners, 
SCTC students assume an obligation to conduct 
themselves in a manner demonstrating respect for 
the rights of others and consistent with SCTC’s 
purpose as an institution of higher learning.

Student Rights
• The right to academic freedom.
• The right to freedom of religion and culture.
• The right to privacy.
• The right to free speech and assembly.
• The right to make decisions.
• The right to a safe and secure environment.
• The right to humane and responsive treatment.
• The right to be free from unreasonable 

search and seizure.
• The right to due process.

Student Responsibilities
• The responsibility for submitting 

accurate information.

• The responsibility for discharging 
all legal obligations.

• The responsibility for discharging 
all fi nancial obligations.

• The responsibility for completing 
all course assignments.

• The responsibility for adhering to the 
SCTC Student Code of Conduct.

Student Code of Conduct 
It is the responsibility of each student to know and 
comply with the college’s Student Code of Conduct, 
which can be found in the Student Handbook.

Student Advocate
The primary purpose of the Student Advocate is to 
listen to student issues and concerns in confi dence 
and to advise students of their rights. The Student 
Advocate also facilitates the resolution of Student 
Conduct violations. Students can schedule an 
appointment at any time to discuss issues or concerns, 
both academic and non-academic in nature. The 
Student Advocate will advise students who wish to 
fi le a written complaint against an instructor to speak 
to the Dean of Instruction and Student Services. 
The Dean will address the complaint according 
to college personnel policies and procedures. All 
complaints will be addressed without exception.

Student Activities
Student Council
The SCTC Student Council is the governing body 
of SCTC students. The Student Council consists of 
the President, Vice President, Secretary, Treasurer, 
and Sergeant-at-Arms. The term of offi ce for 
each elected offi cer is one academic year. The 
Student Council undertakes the following:

• consideration of student issues and concerns 
and to communicate recommendations 
to proper college authorities.

• jointly with the college administration, 
offi cial student social activities to be 
included in the social calendar.

• the coordination of activities of the 
college that are necessary to furnish 
adequate extracurricular programs.

Complete by-laws of the SCTC Student Council 
are available from the SCTC administration.
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(5 credits total)

or higher level

(4 to 5 credits total)(4 to 5 credits total)

(3 to 5 credits)(3 to 5 credits)

NAS 260 AnishinaabeNAS 260 Anishinaabe

(3 credits)(3 credits)
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ASSOCIATE DEGREES

Saginaw Chippewa Tribal College offers Associate degrees in the following areas of study:

Associate of Arts:  Liberal Arts
Associate of Arts:  Native American Studies

Associate of Arts:  Business

GENERAL EDUCATION REQUIREMENT

MISSION:
Upon completion of the General Education Requirement, SCTC students will 
demonstrate the skills and knowledge necessary to support a variety of life-
long endeavors.

Goals:
• Students will effectively develop, organize and express thoughts verbally and in
 writing.

• Students will be able to demonstrate scientifi c reasoning in applied situations/
 scenarios.

• Students will reinterpret personal experiences within the context of a broader world view.

• Students will reinterpret personal experiences by exploring the dynamics of
 human behavior.

• Students will be able to apply mathematical concepts and recognize their relevance to real 
world situations.

• Students will have acquired awareness of the Anishinaabe People and Native Americans
 in general within the larger context of the development of North America.
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General Education Requirement
Total 34 - 37 credits

A. English:  (9 credit hours)
Students must pass English 101, 102, and 130 with a grade of C or better in each course.

B. Science:  (4-5 credit hours)
Students must complete a course (with laboratory requirement) from Biology, Chemistry, Earth Science, 
Environmental Science, or Physics.

C. Humanities:  (6 credit hours)
Students may choose two courses from Art, English, History, Ojibwa Language, Native American Studies, 
Philosophy, or Spanish.

D. Social Science:  (6 credit hours)
Students may choose two courses from Anthropology, Economics, Sociology, Political Science, or
Psychology.

E. Math:  (3-5 credit hours)
Students must pass Math 105, Intermediate Algebra, or a higher level mathematics class (3-5 cr.), with a 
grade of C or better.

G. Native American Studies:  (6 credits) 
Students must take NAS 260 Anishinaabe History, and one three credit social science based Native 
American Studies course.
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MISSION:
Building upon the General Education Requirement, students completing the Associate of Arts in Liberal 
Arts program will demonstrate increased knowledge across disciplines.

Goal 1: The student will recognize and describe the relationships among academic disciplines.

Students must complete the following in addition to the General Education Requirement (see page 
24) for a total of at least 60 credits.

Humanities:  Students must complete six additional credits of humanities courses. (6 cr)

Social Science: Students must complete six additional credits of social science courses. (6 cr)

Science:  Students must complete one additional science course of at least three credits. (3 cr)

Electives:  Students may choose electives to complete the credits needed for this degree

HUM 299: Liberal Arts Capstone (1 cr) required

Associate of Arts
Liberal Arts
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Associate of Arts
Native American Studies

MISSION:
Upon completion of the Associate of Arts in Native American Studies program, the student will have 
completed an intensive study of the Anishinaabe people and other Native Americans from historical and 
contemporary perspectives.

Goal 1: Students will be able to compare and contrast the historical experiences and cultural expression of 
the Anishinaabe people with other Native North Americans.

Goal 2: Students will be able to identify the impact of Native American historical experiences on
 contemporary Native American identity.

In addition to the General Education Requirement (see page 24), students must complete nine of the 
following three credit courses, for a total of 61 or more credits.

NAS 101   Ojibwa Language I

NAS 102   Ojibwa Language II 
(prerequisite NAS 101)

NAS 138   Native American 
Law and Policy 

NAS 156   Anishinaabe Crafts

NAS 160   Survey of 
Native American History

NAS 201   Ojibwa Language III 
(prerequisite NAS 102)

NAS 202   Ojibwa Language IV 
(prerequisite NAS 201)

NAS 214   Native American 
Plants and Medicines I

NAS 215   Native American 
Plants and Medicines II 

NAS 218   Native American 
Environmental Issues

NAS 242   Survey of 
Native American Literature

NAS 245   Native American Film

NAS 250   Anishinaabe Art

NAS 254   Contemporary 
Native American Art

NAS 263   Contemporary 
Native American Issues

NAS 280   Native American 
Philosophical Thought

NAS 284   Native American Religion

NAS 294   Special Topics in 
Native American Studies
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Associate of Arts
Business

MISSION:
Students who have completed the Associate of Arts in Business program will demonstrate the knowledge, 
skills and abilities necessary to apply and integrate business related concepts in the local and global 
economies.

Goal 1: Students will be able to identify ethical and legal dilemmas facing business professionals and apply 
decision-making techniques and ethical reasoning to solve them.

Goal 2: Students will understand and apply principles of individual and group behavior in the business
setting.

In addition to the General Education Requirement (see page 24), students must complete nine of the 
following three credit courses, for a total of 61 or more credits.

Required Courses:
 
BUS 110   Introduction to Business (3) 

BUS 150   Business Law or BUS 202 (3) Legal Environment of Business (3)

BUS 170   Principles of Management (3) 

BUS 200   Principles of Marketing (3)

BUS 215   Business Communication (3) (Prerequisite ENG 101) 

MTH 230   Introduction to Statistics (3)

BUS 295   Strategic Management Capstone (3)

Students must choose two of the following three credit classes:

BUS 160   Principles of Supervision (3) (Prerequisite BUS 170)

BUS 150   Business Law or BUS 202 Legal Environment of Business (3)

BUS 250   Organizational Behavior (3)

BUS 260   Human Resource Management (3) (Prerequisite BUS 170)

ACC 115   Accounting Principles I (3) 

ACC 116   Accounting Principles II (3)  (Prerequisite ACC I)
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Course Code Index

HUM Humanities 
MTH Math (Math)
NAS Native American Studies 
 (Humanities, Social Science)
PHL Philosophy (Humanities)
PHY Physics (Science)
PSC Political Science (Social Science)
PSY Psychology (Social Science)
REL Religion (Humanities)
SOC Sociology (Social Science)
SPN Spanish (Humanities)

ACC Accounting
ANT Anthropology (Social Science)
ART Art (Humanities)
AST Astronomy (Science)
BIO Biology (Science)
BUS Business 
CHM Chemistry (Science)
CPT Computer Technology
ESC Earth Science (Science)
ECO Economics (Social Science)
ENG English (English, Humanities)
EVS Environmental Science (Science)
GEO Geography (Social Science)
HIS History (Humanities)

HOW TO READ COURSE DESCRIPTIONS

Each course description has fi ve (5) categories of information as follows:

Course code
Course title

Number of semester credit hours
Course description 
Course prerequisite

Example:

Course Code Course Title          Credit Hours

ACC 116 Accounting Principles II  (3)
A general study of fi nancial statements and managerial 
accounting techniques, including those used in Tribal 
operation systems that will enhance the skills of those 
working in gaming offi ces.  Prerequisite: ACC 115

Course Description Course Prerequisite 



30 Saginaw Chippewa Tribal College 2006-2007 Catalog

ACCOUNTING
ACC 115 Accounting Principles I (3) 
Basic procedures in the accounting cycle including 
journalizing, taxes, general and special ledger, payroll 
deduction, assets, depreciation, partnerships, accounting 
principles and concepts.  

ACC 116 Accounting Principles II (3)
A general study of fi nancial statements and managerial 
accounting techniques, including those used in Tribal 
operation systems that will enhance the skills of those 
working in gaming offi ces.  Course also includes cash 
fl ow, investments, corporation accounting, adjustment 
of accounts, and financial statement preparation.  
Prerequisite: ACC 115.

ANTHROPOLOGY
(Social Science)

ANT 120 Introduction to Cultural Anthropology (3)
This course covers processes of cultural development, 
human adaptation, and human survival.  Systems of 
meaning, cosmologies, and social terms of representation 
of human cultural development will also be studied within 
the context of current anthropological theory.  This course 
will also include cross-cultural comparison of historical 
and contemporary human populations.

ANT 122 Introduction to Physical Anthropology (3)
Study of theory and methods for evaluating physical 
evidence about human origins and cultural development 
among human populations.  Entails investigation and 
analysis of methods for evaluation of artifacts, fossils, 
and material culture.  Prerequisite: ANT 120.

ART
(Humanities)

ART 101 Art History I (3)
Includes primary movements, important developments, 
leading artists, and signifi cant philosophies of visual arts 
from Prehistoric times to the Renaissance through use of 
lectures, slides, fi lms, and fi lmstrips.  

ART 102 Art History II (3)
A continuation of ART 101, covering major artists, 
influential movements, important developments, and 
signifi cant philosophies of visual arts from the Renaissance 
to the present.  Prerequisite: ART 101.

ART 110 Fundamentals of Drawing (3)
An introductory studio course with emphasis on 
observational and expressive forms of drawing.  Students 
will work in a variety of media to explore technique, 
spatial relationships, and style.  

ART 111 Beadwork (3)
An introduction to basic stitches needed for the completion 
of both a loom and lazy stitch project.  Students will also 
learn the various types and sizes along with the origin and 
history of glass seed beads. 

ART 112 Fundamentals of Drawing II (3)
Drawing II is a concentration in experimental media, 
techniques, spatial relationships, and conceptual 
processes of drawing. Drawing II requires a mature 
attitude toward art study and demands personal 
discipline. Prerequisite: Art 110.

ART 120 Painting  (3)
A primary course in the use of oils or acrylics with 
attention to form, color, and space.  Also, emphasis on 
evolution of expression, interpretation, and openness 
in work.

ART 132 Sculpture  (3)
An exploration of processes and materials of sculpture, 
including carving, casting, fabrication, and assemblage.  
Stress on concepts of three dimensional form and space.  
Exploration of non-traditional materials and concepts.  

ART 250 Anishinaabe Art (3)
Survey of Anishinaabe art from pre-contact to the present.  
Engenders discussion of distinctive motifs, themes, 
materials and elements of Anishinaabe art.  Also, review 
of function, design, and techniques of Anishinaabe art 
work.  Cross-listed as NAS 250.  

ART 254 Contemporary Native American Art (3)
Twentieth century Native American art, including 
discussion of works in a number of media.  Review of 
work by prominent Native American sculptors, painters, 
ceramists, fi ber artists, basket makers, and jewelry makers.  
Cross-listed as NAS 254.  

ASTRONOMY
(Science)

AST 110 Introduction to Astronomy (3)
A beginning course in star types, stellar characteristics 
and evolution, and discussion of our sun.  Also includes 
basic discussion of astronomical distance, determination 
methods, and radiation theory. 
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AST 120 Archaeoastronomy (3)
A course in solar and stellar alignments in the context of 
annual events and human calendars.  Further, emphasis 
on buildings, temples, and pyramids which are oriented 
to particular alignments of the sun and stars.  Such 
discussion will include evidence and application of solar 
and stellar movement and alignment principles in ancient 
Egyptian, Mayan, Aztec, North Native American, East 
Indian, Chinese, Tibetan, and Pre-European cultures and 
structures.  Prerequisite: AST 110. 

BIOLOGY
(Science)

BIO 105 Introduction to Biology (3)
An introductory course designed to give the student 
a broad experience in the biological sciences for both 
science majors and non-majors. The following concepts 
will be covered: scientifi c method, basic biochemistry, 
biomolecules, cell structure and function, mitosis, 
meiosis, cellular metabolism, basic genetics, evolution, 
biodiversity, and a survey of the five Kingdoms of 
life. This course together with BIO 105A, meets the 
General Education science requirements, and is also 
recommended to prepare science majors for upper level 
biology courses. Corequisite: BIO 105A.

BIO 105A Biology Laboratory (2) 
Laboratory exercises are designed to enhance the 
lecture material of Biology 105 with hands-on 
experiences, inquiry-based learning, and cultural 
relevancy. Course to be taken concurrently with BIO 105.
Corequisite: BIO105.

BIO 110 Organismal Biology  (3)
This course examines adaptations of organisms to 
changing environments and biological diversity. Major 
emphasis is on physiological adaptations, natural selection, 
population biology and ecology. BIO 110 is the fi rst 
semester college level biology course for science majors.
Prerequisite: BIO 101 or BIO 105, BIO 101A or BIO 105A,
ENG 101, MTH 105; Corequisite: BIO110A.

BIO 110A Organismal Biology Laboratory  (2)
Laboratory exercises are designed to enhance 
the lecture material of Biology 110 with hands-
on experience, inquiry-based learning, and cultural 
relevancy. Course to be taken concurrently with BIO 110.
Corequisite: BIO 110.

BUSINESS
(Business)

BUS 110 Introduction to Business (3)
The course will introduce business majors to a variety of 
business topics.  Students who are considering business 
as a career will be developing skills in learning about 
personnel and labor relations, governmental agencies and 
controls, Tribal enterprises and initiatives, production, 
marketing and the like.  Career opportunities for Tribal 
members and others will be explored in this course.

BUS 202 Legal Environment of Business (3)
Introduction to the concept and use of the law as a social 
institution. Open to both non-business and business 
students. Recommmended for students who plan on 
transferring to a four-year institution in any business 
fi eld.

BUS 215: Business Communication (3)
This course is designed to teach students the fundamentals 
of communication as it relates to business.  Methods 
used are business writing design and strategies, report 
writing, and oral presentations. Prerequisite:  ENG 101 
or placement test.

BUS 150 Business Law (3)
Emphasis in this course will be on the origins and 
development of law and the legal aspects of business 
relationships including the elements of torts and business 
crimes, contracts and agency employer and employee, and 
modern labor legislation.  Tribal, state, and federal law 
and theory are included.

BUS 160 Principles of Supervision (3)
This course offers practical advice on handling real-life, 
on-the-job personnel situations from the perspective of a 
supervisor of Tribal and non-Tribal personnel.  Course 
components include employee staffing and training, 
employee evaluation, motivating employees, handling 
employee-management conflicts, when and how to 
discipline an employee, supervisory management of 
costs and budgets, managerial legal aspects regarding 
human rights and equal opportunities, and supervisory 
participation in the development of contractual agreements. 
Prerequisite: BUS 170.

BUS 170 Principles of Management (3)
This course is an introduction to the principles and 
practices of modern business management covering 
planning, organizing, staffi ng, directing, controlling, 
and motivating functions in both Tribal and non-Tribal 
settings.  Students will study the role of the manager as 
an organizer and director.
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BUS 200 Principles of Marketing (3)
A study of business activities involved in the distribution 
of goods and services from the producer to the consumer.  
Emphasis on the problems of policy determination by 
manufacturing and Tribal enterprises, and the nature of 
marketing institutions as they effect the formulation and 
implementation of such policy.

BUS 250 Organizational Behavior (3)
A study of the behavioral aspects of an organization.  
Concepts discussed are individual and group behavior, 
training, leadership traits and roles, intercommunications, 
perceptions, and organizational development, all leading 
to an understanding of organizational climate.  Studied in 
view of Tribal and non-Tribal theory and practices.  

BUS 260 Human Resource Management (3)
The techniques  and  pr inc ip les  of  personnel 
management, including an examination of managerial 
practices in the selection, motivation, and development 
of employees both in the Tribal and non-Tribal setting.  
Prerequisite: BUS 170.

BUS 294 Special Topics in Business (3)
A course in selected issues in Business to be decided by 
instructor. Prerequisite: Instructor’s Permission.

BUS 295 Strategic Management Capstone (3)
This is an integrative capstone for the Associate of Arts 
in Business degree. As such, this course builds upon the 
content of all previous courses in the business degree. 
Students should take this course during their final 
semester prior to graduation. Therefore, it is essential for 
students to have completed a minimum of 21 business 
credits, as listed below. This course is designated for 
business majors only. Students must receive a grade of 
“C” or higher. Prerequisite: BUS 110, BUS 150, BUS 170, 
BUS 200, BUS 215, MTH 230 and ENG 101.

CHEMISTRY
(Science)

CHM 105 Introduction to Chemistry (3)
An introductory course designed to investigate the basic 
principles of chemistry and apply them to everyday life. 
Topics include atomic structure, chemical bonding and 
molecular structure, chemical periodicity, stochiometry 
and nuclear chemistry. This course fulfi lls the General 
Education science requirement, and is a prerequisite of 
upper level chemistry courses for students without high 
school chemistry.  Corequisite: CHM 105A.

CHM 105A Chemistry Laboratory (2)
Laboratory exercises are designed to enhance the lecture 
material of Chemistry 105 with hands-on experiences and 
inquiry-based learning. Course to be taken concurrently 
with CHM 105. Corequisite: CHM 105

COMPUTER 
TECHNOLOGY

CPT 100 Keyboarding (1)
This course is a basic typing course for the computer 
keyboard. Students will become profi cient in using the 
keyboard.

CPT 112 Introduction to Computer Technology (4)
This course serves as a general introduction to the 
subject area.  Students will learn about the history of 
computers and the role of computers in today’s society.  
The course offers an overview of fundamental hardware 
design, operating systems, and fi le management.  In 
addition, it includes a survey of microcomputer software 
including word processing, spreadsheet, database, and 
Internet applications.  

CPT 124 Introduction to Spreadsheets (3)
Students will learn basic spreadsheet concepts using 
popular software.  This course will focus on creating 
spreadsheets, formulas, using functions, creating graphs, 
and exporting data to other programs.  It will also include 
creating, formatting, and laying out fi nancial reports.  
Prerequisite: CPT 112.

CPT 125 Introduction to the Internet (3)
This course is designed to help students understand 
the Internet, its history, its current uses, and how it is 
likely to evolve in the future.  Students will learn to use 
a variety of Internet tools including the World Wide 
Web, FTP, Gopher, and e-mail.  Students will learn to 
use web browsers and will create their own home page.  
Prerequisite: CPT 112.

CPT 146 Introduction to Database Management (3)
This course covers database fundamentals, creation and 
modifi cation of tables, creating and using queries, forms, 
and reports.  It also includes a review of basic application 
development and integration of databases with other 
computer programs.  Prerequisite: CPT 112.

CPT 201 Web Site Development & Design (3)
Students will learn basic Web page design principles and 
how to apply them to full-scale Web site construction.  
The course emphasizes the fundamentals of user-centered 
thinking and analysis for Web planning and development.   
Some example topics are designing for a variety of 
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browsers and monitors, the web safe color palette, a 
beginner’s guide to web servers, scripting languages and 
what they do, optimizing web pages for searching, basic 
e-commerce issues, multimedia integration and emerging 
web technologies.  Students will be part of a functional 
web team which will plan, construct, and deploy a multi-
layered web site.  Prerequisite: CPT 125.

CPT 215 Desktop Publishing (3)
Students will experience exploration of desktop publishing 
programs.  This course will guide the student through 
background information and provide step by step 
instruction to produce exciting effects with simple 
publications.  Prerequisite: CPT 112.

EARTH SCIENCE
(Science)

ESC 101 Earth Science (3)
A non-technical study of the earth’s origin, place in the 
universe, physical structure, and processes, with reference 
to environmental implications.  Includes an introduction 
to the disciplines of astronomy, geology, and meteorology.  
Course teaches the values Indian nations associate with 
Mother Earth.  Corequisite: ESC 101A.

ESC 101A Earth Science Laboratory (1)
Course to be taken concurrently with ESC 101.

ECONOMICS
(Social Science)

ECO 201 Principles of Economics I (3)
A study of macroeconomics, designed to give a broad 
view of the American economic system.  Thus, the 
course will entail review of the flow of income and 
spending, the banking system, the business cycle, GNP, 
monetary theories, international trade, employment, and 
governmental roles in fi scal policy.  

ECO 202 Principles of Economics II (3)
A study of microeconomics, relates the minute workings 
of an economy.  Includes consideration of supply and 
demand, scarcity, the market process, price determination, 
and economic problems. 

ENGLISH
(English, Humanities)

ENG 096 Reading Comprehension (3)
This course stresses advanced profi ciency in reading.  
Includes development of vocabulary, assessment of 
rhetorical strategies and modes and forms of written 
discourse, and continued work on critical thinking 
skills.  Readings will encompass assignments from print 
and electronic media, college textbooks, newspapers, 
journals, and magazines.   This course is designed to 
help students reach college level skills and does not count 
toward a degree.

ENG 098 Basic Collegiate Writing I (3)
An introduction to college writing skills, strategies, and 
practices.  Involves practice in development of sentences, 
paragraphs, and essays with emphasis on the writing 
process from pre-writing to revision to editing.  The 
course also covers use of writing reference materials and 
development of analytical skills.  This course is designed 
to help students reach college level skills and does not 
count toward a degree. 

ENG 099 Basic Collegiate Writing II (3)
Further development of collegiate writing skills and 
strategies.  Entails additional work in the stages of the 
writing process, as well as extended development of 
paragraphs and essays.  Considerations of style, structural 
development, and problem solving for practical writing 
situations and contexts will be covered in this course 
as well.  This course is designed to help students reach 
college level skills and does not count toward a degree.  
Prerequisite: ENG 098 or placement test.

ENG 101 Composition I (3)
Introduces students to writing across the disciplines, with 
emphasis on the organization and development of written 
work for a variety of audiences and purposes.  Includes 
how to generate ideas, how to focus on a topic, and 
how to support ideas.  Additional work on development 
of effective drafts and strategies of written discourse.  
Prerequisite: ENG 099 or placement test. Grade of C or 
better is required.

ENG 102 Composition II (3)
Students will learn how to incorporate primary and 
secondary research into written work.  Stresses how to use 
library resources and how to plan and produce documented 
papers.  Encompasses problem solving, evaluation of 
source materials, and use of supporting evidence.  Further 
development of style, diction, and strategies of written 
discourse.  Prerequisite: ENG 101. Grade of C or better 
is required.
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ENG 130 Public Speaking (3)
Introduction to organization, composition, and delivery 
of formal speeches, including informative, process, and 
persuasive speeches.  This course also involves theory 
and practice in dynamics of group discussion and critical 
listening.  Grade of C or better is required.

ENG 150 Introduction to Literature (3)
Designed to enhance appreciation, understanding, and 
enjoyment of major literary genres.  Includes introduction 
to poetry, drama, short fi ction, the novel, and analytical 
prose.  Also includes introduction to strategies for reading 
and writing about literature.  Prerequisite: ENG 101.

ENG 210 English Literature I (3)
A survey of major English works from Beowulf through 
the 18th century.  Prerequisite: ENG 102. 

ENG 211 English Literature II (3)
A continuation of English 210, covers major works from 
the late 18th century English Romantics to writers of the 
present.  Prerequisite: ENG 102.

ENG 212 American Literature I (3)
A study of diverse authors and literature of the United 
States from colonial times through the Civil War.  
Prerequisite: ENG 102.

ENG 213 American Literature II (3)
A continuation of English 212, surveys diverse literature
from 1870 to the mid-20th century. Prerequisite: ENG 
102.

ENG 234 Survey of Native American Literature (3)
A survey of written work by Native Americans from 
colonial times to the end of the 19th century.  Includes 
autobiography, poetry, fi ction, and drama. Cross-listed as 
NAS 242.  Prerequisite: ENG 101.

ENG 242 Creative Writing (3)
Study and practice of techniques used in fi ction, poetry, 
and drama.  Students will read, examine, and critique 
various styles, forms, structures, and tropes of imaginative 
writing through review of works of literature.  Students 
will also produce original imaginative works in poetry, 
fi ction, and drama.  Prerequisite: ENG 101.

ENVIRONMENTAL
SCIENCE

(Science)

EVS 120 Environmental Science  (3)
An introductory course designed to comprehensively 
survey the envivonmental sciences, for both science 
majors and non-majors. Students will explore the 
branch of biology concerned with the relations between 
organisms and their environment, and the processes that 
infl uence the environment. The impact of local and global 
human activities on the environment will be investigated 
along with a survey of environmental planning, policy, 
and law. Indigenous people’s cultural and spiritual 
perspectives will be intergrated throughout the course.
Corequisite: EVS 120A.

EVS 120A Environmental Science Laboratory (2)
The laboratory, debates and fi eld exercises are designed 
to enhance the lecture material of EVS 120 with hands-
on experience, inquiry-based learning, and social/cultural 
relevancy. This course is to be taken concurrently with 
EVS 120. Corequisite: EVS 120.

EVS 218 Native American Environmental Issues (3)
Exploration of historical and contemporary Native 
American perspectives on natural environment.  
Includes perspectives on relations between humans and 
environmental elements, as well as use of fl ora and fauna.  
Cross-listed as  NAS 218.

GEOGRAPHY
(Social Science)

GEO 101 Introduction to Geography (3)
Introduction to the map as the basic interpretive document 
of geography.  Attention is given to the global and regional 
geographies and to the relationship and potential confl ict 
arising from different visions of the uses of human space 
from peoples in the past to the present day, including 
Native American peoples.

HISTORY
(Humanities)

HIS 101 World Civilization I (3)
Offers an overview of world civilization from beginning 
to 1600.  Covers Europe, Near East, China, Japan, and 
Africa, as well as pre-contact Americas.
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HIS 102 World Civilization II (3)
A continuation of History 101, this course encompasses
an overview of world civilizations from 1600 to the present.  

HIS 103 United States History I (3)
A survey of United States history from European 
arrival to the Civil War.  Examines political, economic, 
intellectual, and social developments with special 
emphasis on the colonial period, the revolution, the 
rise of the federal system, territorial expansion, and the 
Civil War.  Includes overview of alternative experiences 
of Native Americans, African Americans, Hispanic 
Americans, and Asian-Americans.

HIS 104 United States History II (3)
Continuation of American history survey.  Covers from 
the end of the Civil War through Reconstruction to 
Industrialization to the present.  Also surveys experiences 
of Native Americans, Hispanic, African-American, and 
Asian-Americans.

HIS 110 Michigan History (3)
Examines natural resource, social, political, economic, 
and cultural developments in Michigan from earliest 
human habitation to the present.  Emphasis on signifi cant 
movements, eras, individuals, and communities.

HIS 160 Survey of Native American History (3)
Covers major government policies and historical and 
cultural processes infl uencing the lives of Native American 
people up to the present.  Also includes Native responses 
to such political and historical infl uences.  Cross-listed 
as NAS 161.

HIS 260 Anishinaabe History  (3)
Survey of Anishinaabe history from pre-contact to 
present.  This course will offer an overview of pre-
contact, migration, colonial, fur trade, reservation, and 
contemporary periods.  Further, discussion will entail 
cultural and political developments, signifi cant events, 
and important individuals among the Anishinaabe.  Cross-
listed as NAS 260.

HIS 275 Special Topics in History (3)
A course in selected issues in history to be decided 
by instructor.

HUMANITIES
(Humanities)

HUM 140 Introduction to Film (3)
An overview of historical, artistic, social, and technological 
developments in motion picture.  Study of techniques, 
movements, and major fi gures in fi lms as well as critical 
considerations for analyzing fi lms.

HUM 220 Introduction to Theatre (3)
Covers historical developments in theatre, the literature 
of drama, genres of drama, the structure of plays, 
theatre artists, the role of audience, and the basics of 
theatre production.  Students will read historical and 
contemporary plays, view selected fi lms, and attend live 
theatre productions.

HUM 230 American Popular Culture (3)
A survey of popular twentieth century art, literature, 
fashion, history, music, fi lm, television, radio, advertising, 
comics, and fads as refl ective of social change in America.  
Also covers the impact and the artistic and cultural merit 
of popular cultural developments.

HUM 245 Native American Film (3)
How fi lms by and about Native Americans refl ect social 
and cultural issues of race, identity, gender, power, and 
nature.  Films will address non-Native views of Natives, 
and Native views of indigenous, colonial, and post-colonial 
cultures.  Cross-listed as NAS 245.

HUM 299 Liberal Arts Capstone Project (1)
Students will take this course in the last semester of 
enrollment prior to graduation. The student will complete 
a project that demonstrates cross-disciplinary connections 
drawn from previous course work. Faculty will pre-
approve project topics, mentor students through project 
development, and evaluate the project via committee 
consensus. The student must receive a grade of “C” or higher.
Prerequisite: Completion of degee requirements.  

MATH
(Math)

MTH 095 Fundamentals of Math (3)
This course is designed to help students develop 
confi dence in working with numbers and to strengthen 
their mathematical skills.  The course begins with a 
review of adding, subtracting, multiplying, and dividing 
whole numbers, fractions, and decimals.  Other topics 
covered include ratios, proportions, and percentages.  
Pre-algebra, geometry, and probability are introduced but 
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are not covered extensively.  This course is designed to 
help students reach college level skills and does not count 
toward a degree.

MTH 104 Beginning Algebra  (4)
Topics will include but not limited to: real numbers, 
variable expressions, linear equations and inequalities, 
applications, functions, operations with polynomials, 
and factoring.  This course is designed to help students 
reach college-level skills and does not count toward a 
degree.  Prerequisite: Grade of “C” or better in MTH 095 
or COMPASS placement.

MTH 105 Intermediate Algebra (4)
This course will incorporate functions as a central 
theme.  Topics will include but not limited to: data 
analysis, behavior of functions, notation and operations 
of polynomial functions, equations and inequalities, 
analysis of linear, quadratic, exponential, rational, and 
radical functions, and an introduction to geometry.  
Graphing calculator use is emphasized.  Grade of “C” or 
better satisfi es mathematics competency requirements.  
Prerequisite: Grade of “C” or better in MTH 104 or 
COMPASS placement.  

MTH 134 Plane Trigonometry (3)
Includes the study of functions and their graphs, 
trigonometric functions, inverse trigonometric functions, 
identities, and triangles.  Polar and exponential equations 
are solved.  Prerequisite: Grade of “C” or better in MTH 
105 or COMPASS placement.

MTH 135 College Algebra (3)
Students will study graphs of lines, parabolas, absolute 
values, and circles.  This course will also encompass an 
introduction to functions, linear and quadratic functions 
and models, rational functions, zeros of polynomial 
functions, complex numbers, and exponential and 
logarithmic functions.  Graphing calculator use is 
emphasized.  Prerequisite: Grade of “C” or better in MTH 
105 or COMPASS placement. 

MTH 140 Pre-Calculus (4)
Includes the study of functions, analytic trigonometry, 
analytic geometry, elementary theory of equations, and 
mathematical induction. Prerequisites: Grade of “C” or 
better in MTH 105 or COMPASS placement.

MTH 145 Calculus I (5)
Students will study functions, limits, differentiation, 
continuity, integration of algebraic and trigonometric 
functions and applications. Prerequisite: Grade of “C” 
or better in MTH 140 or equivalent.

MTH 217 Business Calculus (4)
This course is designed for students interested in 
transferring to a four-year institution and pursuing a 
bachelor’s degree in Business Administration.  Topics 
will include but are not limited to: differentiation and 
integration of algebraic, exponential, and logarithmic 
functions, applications of differentiation and integration, 
and partial derivatives.  Prerequisite: Grade of “C” or 
better in MTH 135.

MTH 230 Introduction to Statistics (3)
Students will study data collection, descriptive statistics, 
hypothesis testing, probability, regression, sampling 
distributions, and statistical inference.  Prerequisite: Grade 
of “C” or better in MTH 104.

NATIVE AMERICAN
STUDIES

(Humanities, Social Science)

NAS 101 Ojibwa Language I  (3)
Introduction to basic grammar and vocabulary.  Emphasis 
on basic conversation, speaking, and listening skills.  

NAS 102 Ojibwa Language II (3)
Continuation of NAS 101 with additional emphasis on 
more advanced conversation.  Students will become 
more familiar with language structure, vocabulary, 
and culturally specific connotations of vocabulary.   
Prerequisite: NAS 101.

NAS 138 Native American Law and Policy (3)
An overview of major treaty law, legislation, and policy 
in relation to Native Americans in the U.S.  Will include 
discussion of historical contexts for the development of 
Native American law and the social/cultural ramifi cations 
of federal law and policy.  Cross-listed as PSC 138.

NAS 156 Anishinaabe Crafts (3)
A beginning course in the use of materials, motifs, 
and the development of crafts related to the life and 
culture of Anishinaabe from pre-contact to the present.  
Includes understanding of processes for harvesting and 
treating natural materials for production of a variety 
of crafts.  Baskets, beadwork, pottery, clothing, and 
musical instruments are among craft products covered 
in this course.  
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NAS 160 Survey of Native American History (3)
Covers major government policies and historical and 
cultural processes influencing the lives of Native 
American people up to the present.  Also includes Native 
responses to such political and historical infl uences.  
Cross-listed as HIS 160.  

NAS 201 Ojibwa Language III (3)
Continuation of NAS 101 and 102 with emphasis on 
more advanced speaking and comprehension.  Student 
knowledge of vocabulary and structure of the language 
will be supplemented by more extensive work with 
written Ojibwa.  Prerequisite: NAS 102.

NAS 202 Ojibwa Language IV (3)
The culminating course in which students will apply 
listening and speaking skills in more advanced contexts 
with extended use of grammar and vocabulary. The 
course will also include some translation of written and 
oral Ojibwa.  Prerequisite: NAS 201.

NAS 214 Native American Plants and Medicines I (3)
Encompasses the medicinal, ceremonial, and culinary 
uses of plants among North American tribes.  Reviews 
plant identifi cation and uses as well as techniques and 
philosophies for proper harvest, treatment, and curing of 
plants for appropriate application.  

NAS 215 Native American Plants and Medicines II (3)
A continuation of NAS 214, Native American Plants and 
Medicines I.  This course also covers living in the wild 
with wild plants and herbs and includes a camp out.  

NAS 218 Native American Environmental Issues (3)
Exploration of historical and contemporary Native 
American perspectives on natural environment.  
Includes perspectives on relations between humans and 
environmental elements as well as use of fl ora and fauna.  
Cross-listed as EVS 218.  

NAS 242 Survey of Native American Literature (3)
A survey of written work by Native Americans from 
colonial times to the late 20th century.  Includes 
autobiography, poetry, fi ction, and drama.  Engenders 
discussion of historical, cultural, and literary infl uences 
on Native American works of literature. Prerequisite: 
ENG 102 Cross-listed as ENG 234.  

NAS 245 Native American Film (3)
How films by and about Native Americans reflect 
social and cultural issues of race, identity, gender, 
power, and nature.  Films will address non-Native 
views of Natives, and Native views of indigenous, 
colonial, and post-colonial cultures.  Cross-listed as 
HUM 245. 

NAS 250 Anishinaabe Art (3)
Survey of Anishinaabe art from pre-contact to the present.  
Engenders discussion of distinctive motifs, themes, 
materials, and elements of Anishinaabe art.  Also, review 
of function, design, and techniques of Anishinaabe art 
work.  Cross-listed as ART 250.  

NAS 254 Contemporary Native American Art (3)
Twentieth century Native American art, including 
discussion of works in a number of media.  Review of 
work by prominent Native American sculptors, painters, 
ceramists, fi ber artists, basket makers, and jewelry makers.  
Cross-listed as ART 254.   

NAS 260 Anishinabe History (3)
Survey of Anishinabe history from pre-contact to 
present.  This course will offer an overview of pre-
contact, migration, colonial, fur trade, reservation, and 
contemporary periods.  Further discussion will entail 
cultural and political developments, signifi cant events, 
and important individuals among the Anishinaabe.  Cross-
listed as HIS 260.  

NAS 263 Contemporary Native American Issues (3)
An overview of national and community political, 
social, and cultural issues of interest and importance to 
contemporary Native people.  Land and water rights, 
environmental issues, identity, and religion are among 
concerns included in course content. 

NAS 280 Native American Philosophical Thought (3)
Theories of knowledge, values, and reasoning in Native 
American cultures.  Among other topics, discussion will 
cover moral responsibility, aesthetics, free will, mind, 
faith, spirit, the Creator, the individual, and community.  
Cross-listed as PHL 280.  

NAS 284 Native American Religion (3)
Covers indigenous spirituality among Native American 
people.  Engenders the role of myth, ritual, ceremony, 
and art as ways of illuminating, refl ecting, and sharing 
spiritual knowledge.  Cross-listed as REL 284.

NAS 294 Special Topics in Native American Studies (3)
A course in selected issues in Native American Studies to 
be decided by instructor.  

PHILOSOPHY
(Humanities)

PHL 110 Introduction to Philosophy (3)
A survey of concerns, systems, and thinkers of world 
philosophy from ancient times to the present.  Among 
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other concerns, examines ideas of justice, knowledge, 
reality, truth, beauty, and artifi cial intelligence.

PHL 212 Introduction to Ethics (3)
Review of moral conduct and ethical knowledge as well 
as application of ethical considerations to historical and 
contemporary human situations and problems.

PHL 280 Native American Philosophical Thought (3)
Theories of knowledge, values, and reasoning in Native 
American cultures.  Among other topics, discussion will 
cover moral responsibility, aesthetics, free will, mind, 
faith, spirit, the Creator, the individual, and community.  
Cross-listed as NAS 280.

PHYSICS
(Science)

PHY 101 General Physics I  (3)
Fundamental principles of mechanics, heat, electricity, 
magnetism, sound, optics, and modern physics.  Lab 
periods will include mechanics, heat, and wave motion, 
conservation of energy and momentum, gravitation, 
gas laws, and laws of thermodynamics.  Corequisite: 
PHY 101A.

PHY 101A General Physics Laboratory (1)
Course to be taken concurrently with PHY 101.

POLITICAL SCIENCE
(Social Science)

PSC 120 American Government (3)
Emphasis on the structure and function of the national 
government of the United States.  Explores basic 
political concepts, including the characteristics and 
mechanisms of a democracy, the political role of the 
individual citizen.  Also, delineates the forces, ideas, 
and individuals that shaped the U.S. constitution.  In 
addition this course will cover political theory, the 
political parties, and elections.

PSC 138 Native American Law and Policy (3)
An overview of major treaty law, legislation, and policy 
in relation to Native Americans in the U.S.  Will include 
discussion of historical contexts for the development of 
Native American law and the social/cultural ramifi cations 
of federal law and policy.  Cross-listed as NAS 138.

PSYCHOLOGY
(Social Science)

PSY 101 Introduction to Psychology (3)
Coverage of basic concepts, principles, terminology, 
theories, and methods of psychology.  Includes factors 
infl uencing behavior and psychological principles for 
understanding individual behavior patterns and social 
problems.  Additional topics will address mental processes 
and biological factors in psychological development.

PSY 202 Human Development (3)
Explores human development from conception to 
old age.  Includes prenatal development, infancy and 
childhood, adolescence, adulthood, and the elderly.  

RELIGION
(Humanities)

REL 180 Introduction to Religion (3)
A survey of world religions including Western, 
Eastern, and indigenous beliefs and practices.  
Includes coverage of major religious systems, leaders, 
philosophies, and texts.

REL 220 Eastern Religions (3)
Covers religions of Eastern cultures with emphasis on 
Hinduism, Buddhism, Taoism, and Shinto.  Will also entail 
historical and cultural development of Eastern religions.

REL 284 Native American Religion (3)
Covers indigenous spirituality among Native American 
people.  Engenders the role of myth, ritual, ceremony, 
and art as ways of illuminating, refl ecting, and sharing 
spiritual knowledge.  Cross-listed as NAS 284.

SOCIOLOGY
(Social Science)

SOC 101 Introduction to Sociology (3)
An introduction to the basic concepts and methods of 
sociology, the study of society and human behavior as 
influenced by culture, human interaction, and social 
structures.  Students will examine family, education, 
religion, class traditions, and other phenomena as 
characteristics of world cultures with emphasis 
on tribal cultures.  The course studies the way the 
discipline of sociology attempts to measure and predict 
social behaviors.
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SOC 120 Contemporary Social Problems (3)
An examination of the nature, causes, and possible 
strategies for addressing contemporary social problems.  
Explores underlying and over arching issues, causes, 
effects, and consequences of such problems in light of 
social processes and specifi c cultural contexts.

SOC 210 Marriage and Family (3)
Analyzes the history of the family, its structure and function 
as a social institution and as a factor in individual human 
development.  Additional emphasis on the contemporary 
family, parental roles, social processes associated with 
love, dating, selecting a partner, fi nances, and children.

SOC 240 Gender and Social Roles (3)
A study of male and female behavior patterns and 
experiences throughout the social world.  Includes 
discussion of  defi nition of gender and the impact of 
gender in social institutions and individual relationships.  
Gender inequality and evolving gender roles will also 
come under discussion in this course.  Native perspectives 
in gender and social roles will also be discussed.

SPANISH
(Humanities)

SPN 101 Spanish I (3)
A beginning course in pronunciation, vocabulary, and 
basic grammar.  Listening and speaking emphasized, with 
additional work in reading and composition.  Also includes 
discussion of cultural and historical developments in the 
Hispanic world.

SPN 102 Spanish II (3)
Continuation of Spanish I, a course in pronunciation, 
vocabulary, and basic grammar.  Listening and speaking 
emphasized, with additional work in reading and 
composition.  Also includes discussion of cultural 
and historical developments in the Hispanic world.
Prerequisite: SPN 101.

STUDENT 
DEVELOPMENT

SDV 101 Study Skills and Learning Resources (3)
This course will enhance and improve the study habits of 
students.  Major topics will include note and test taking, 
time management, stress management, and decision-
making.  Students will learn library and research skills and 
will receive information on career options.   This course 
is designed to help students reach college level skills and 
does not count toward a degree.
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Board of Regents

Board of Regents

Paul Johnson, Chairperson     

M.A., Horace Rackham School of Graduate Studies, University of Michigan, 1976
M.S.W., University of Michigan, 1976
B.S.E., School of Education, University of Michigan, 1968

Harold Gould, Vice-chairperson

B.S., Public Administration, Central Michigan University, 1991

Donna Budnick, Treasurer

J.D., Thomas M. Cooley Law School, 1990
B.A., Pre-Law, Michigan State University, 1986

Angela Osterman, Secretary

M.B.A., Richard DeVos Graduate School of Management, 2003
Bachelor of Business Administration, Saginaw Valley State University, 2001  

David Charles, Member

M.S., Engineering , Horace Rackham School of Graduate Studies,
University of Michigan, 2002
B.S., Computer Engineering, University of Michigan, 2001

Damian Fisher, Member

J.D., Thomas M. Cooley Law School, 2001
B.A., English, San Diego State University, San Diego, California, 1995
A.A., Economics, Grossmont College, El Cajon, California, 1993
A.S., Business Administration Grossmont College, El Cajon, California, 1993

Karen Radell, Ex Offi cio

Ph. D., English, Kent State University, Kent, OH, 1985
M.A., English, Binghamton University, Binghamton, NY 1980
B.A., English, Binghamton University, Binghamton, NY 1971
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Administration and Staff

Administration and Staff

Karen Radell, President
 Ph. D., English, Kent State University, Kent, OH, 1985
 M.A., English, Binghamton University, Binghamton, NY, 1980
 B.A., English, Binghamton University, Binghamton, NY, 1971

Carla Sineway,  Dean of Instruction & Student Services
     M.A., Professional Counseling, Central Michigan University, 1995

B.S., Sociology/Social Work, Central Michigan University, 1988

Kathryn denHeeten, Academic Support Services Manager

M.A., English, Central Michigan University, 1993
B.A., German, Central Michigan University, 1990
A.A., Liberal Studies, Northwestern Michigan College, 1988

Tracy Reed, Registrar/Admissions Offi cer

B.S., Organizational Administration, Central Michigan University, 2004
A.B.A., Business Administration, Mid Michigan Community College, 1999

Amanda George/Dye, Administrative Assistant, III

A. A., General Studies, Saginaw Chippewa Tribal College, 2006
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Full-Time and Adjunct Faculty

Full-Time Faculty

Vivian Aldrich, Business

M.S.A., General Administration, Central Michigan University, 2004
B.S.B.A., Human Resource Management, Central Michigan University, 2001

Jeremy Mertz, Mathematics

M.A., Mathematics, Central Michigan University, 2004
B.S., Actuarial Science, Central Michigan University, 1999
A. A., Mathematics, Alpena Community College, 1996

Laura Gregg, English

M.A., English, Western Michigan University, 1999
B.A., English, Grand Valley State University, 1997

Mico Slattery, Native American Native Studies

Ph.D. Candidate, American Studies, Michigan State University, A.B.D. 2002
M.A., Religious Studies, University of Colorado-Boulder, 1994
B.A., Philosophy (Religion), Colorado State University, 1990

Adjunct Faculty

Barbara L. Brown, English

Teacher Certifi cation in English, Saginaw Valley State University, 2002
B.A.A., Journalism, Central Michigan University, 1994

Christine denHeeten, Sociology, Fine Art

M.A., Counseling, Central Michigan University, 2004
M.A., Art, Central Michigan University, 1996
B.F.A., Two-Dimensional Arts, Central Michigan University, 1993

Sharyl A. Majorski, Chemistry
M.S., Analytical Chemistry, Wayne State University, 1991
B.S., Chemistry, Central Michigan University, 1986

Jonathan P. Miller, Astronomy

B.S., Earth Science, Grand Valley State University, 2001

Full-Time and Adjunct Faculty
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Adjunct Faculty cont.

Cheryl Calhoun, Biology

Ph.D. Candidate, Plant Biology, Michigan State University, A.B.D., 2002
B.S., Botany & Plant Pathology, 1997

Peter Velguth, Environmental Studies

Ph.D., Horticulture, University of Minnosota, 1992
M.S., Horticulture, University of Minnosota, 1983
B.S., Horticulture, University of Minnosota, 1980

Thomas Stewart, Political Science

J.D., Thomas M. Cooley Law School, 1986
B.S., Political Science, Central Michigan University, 1978

George Roy, Ojibwa Language

A.A., Liberal Arts, Lansing Community College, 1997

Sue Watrous, Computer Technology

B.B.A., Business Administration Accounting, University of Michigan-Flint, 1994

Bruce Smelser, Accounting

B.S.B.A., Accounting, Central Michigan University, 1966

Full-Time and Adjunct Faculty
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